DELTA KAPPA GAMMA- CHI STATE BILL FILE

Final Report-October 10, 2011

I. RETIREMENT BILLS

ASSEMBLY BILLS

AB 7 (Portantino) State Employee Salary Freeze, As Introduced Dec 6, 2010

Status: Assembly Appropriations Committee-2 Year Bill 

Position: Watch

Summary: This bill would, until January 1, 2014, prohibit a person employed by the state whose base salary on or after the effective date of the bill is greater than $150,000 per year from receiving a salary increase while employed in the same position or classification. The bill would exempt from this prohibition a person whose compensation is governed by an operative memorandum of understanding, as specified, a person who has been exempted by Executive order of the Governor, as specified, or a person whose salary is set pursuant to the California Constitution. The bill would also authorize the Controller to reject a request for disbursement of funds that violates these provisions. 

AB 340 (Furutani) Public Employees Retirement Benefits Amended Sept. 7, 2011

Status: In Assembly Conference Committee

Position: Watch

Summary: States legislative intent to convene a conference committee to craft responsible and comprehensive pension reform legislation that reflects both the needs of public employees and the fiscal situations of state and local governments. The Senate amendments delete the Assembly version of this bill, and instead state that it is the intent of the Legislature to convene a conference committee to craft responsible and comprehensive pension reform legislation that reflects both the needs of public employees and the fiscal situations of state and local governments.
AB 738 (Hagman) Public Employment Benefits: Elected Officials, As Introduced Feb 17, 2011

Status: Assembly Committee PE,R, &SS-2 Year Bill 

Position: Watch

Summary: This bill would prohibit a person who is publicly elected to an office of any kind, on and after January 1, 2012, from becoming a member of a retirement system by virtue of that service or acquiring any retirement right or benefit for serving in that elective office. The bill would also apply these prohibitions to a person who is appointed to fill the term of a person so elected. The bill would except from this prohibition a person who obtained membership by virtue of holding an elective public office prior to January 1, 2012, and remains in that office or is reelected to it.

AB 758 (Wieckowski) State Teachers Retirement, As Introduced  Feb 17, 2011

Status: Assembly Committee PE,R, & SS-2 Year Bill

Position: Watch
Summary:  The State Teachers' Retirement Law limits the amount of postretirement compensation that may be earned in specified types of employment by a retired member 
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of the Defined Benefit Program without a reduction in the retirement benefits of the member until June 30, 2012. After this date, the limitation provisions do not apply to 

compensation earned by a member retired for service who has returned to work after retirement and, for at least 12 consecutive months, has not performed specified activities. That law also exempts from the earnings limitation, until June 30, 2012, service performed by a retired member in an emergency situation to fill a vacant administrative position, as specified. Under that law, operative until June 30, 2010, the service retirement allowance of a retired member of the Defined Benefit Program is exempt from a reduction if the retired member is appointed as a trustee or administrator by the 

Superintendent of Public Instruction for a maximum period of 2 years, as specified. This bill would extend the operation of these provisions until June 30, 2014. This bill contains other related provisions and other existing laws. 
AB 769 (Hueso) Public Employee Benefits, As Introduced Feb 17, 2011

Status: Assembly Committee on PE,R & SS-2 Year Bill

Position: Watch

Summary:  This bill would prohibit a person who is appointed to any state board or commission, on and after January 1, 2012, from becoming a member of PERS or STRS by virtue of that service and from acquiring any retirement right or benefit for serving on that board or commission. That provision would not apply to a person who obtained membership by virtue of being appointed to a state board or commission prior to January 1, 2012, for so long as he or she holds that position or shall be reappointed to that position. The bill would also prohibit a person appointed to any state board or commission on and after January 1, 2012, from earning service credit for any services performed on that state board or commission. The bill would make related conforming changes. This bill contains other related provisions and other existing laws.

AB 870 (Grove) Public Employee’s Retirement: Hybrid Plan, As Amended March 31, 2011

Status: Assembly Committee PE, R & SS-2 Year Bill

Position: Oppose

Summary: This bill would require the Board of Administration of the Public Employees' Retirement System to create a hybrid retirement plan for public employees who become members on or after January 1, 2012, that offers a defined contribution plan and defined benefit plan for retirement for service and a defined benefit plan for retirement for disability or for death. The bill would prohibit those plans from creating a vested property right for the member with respect to any employer contributions before retirement, as 

specified. The bill would prohibit those members from being eligible to enroll in the defined benefit plan for retirement for service that existed before January 1, 2012.
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AB 873 (Furutani) Prohibition on Employment After Separation from Pension System, As Amended June 20, 2011

Status: Signed by Governor, Ch. 551, Statutes of 2011

Position: Watch

Summary: Strengthens revolving door and lobbying restrictions for board members and high-level staff at the California Public Employees' Retirement System (CalPERS) and the California State Teachers' Retirement System (CalSTRS).   Specifically, this bill:  
1) Prohibits, for a period of  four years  after leaving that office or position, former members of the CalPERS and CalSTRS boards, senior executives and investment officers, and general counsels, or an information technology or health benefits manager with a career executive assignment designation from accepting compensation as an agent, attorney for, or otherwise represent any person, except the state, by making an appearance before, or communication to, CalPERS or CalSTRS if the purpose of the appearance or communication is to influence an action by the entity.
2) Prohibits, for a period of two years after leaving that office or position, former members of the CalPERS and CalSTRS boards, senior executives and investment officers, and general counsels, or an information technology or health benefits manager with a career executive assignment designation from accepting compensation to aid, advise, consult with, or assist a business entity in obtaining an award, or in negotiating, a contract or contract amendment with CalPERS or CalSTRS.
3) Prohibits, for a period of ten years after leaving that office or position, former members of the CalPERS or CalSTRS boards, senior executives and investment officers, and general counsel from accepting compensation as a placement agent in connection with investments or other business of CalPERS or CalSTRS.

4) Makes these actions a violation of the Political Reform Act of 1974 (PRA), subject to administrative, civil, and criminal penalties.

Signing Message of Governor
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AB 961 (Mansoor) Public Employees Organization: Negotiations: Pension Benefits, As Amended March 31, 2011

Status:  Assembly Committee PE, R & SS-2 Year Bill

Position: Oppose

Summary: Existing law provides for the representation of state or local public employees by recognized employee organizations, and provides that the scope of this representation includes negotiations concerning wages, hours, and other terms and conditions of employment between the state or local public employer and representatives of those employee organizations, as specified. This bill would exclude matters relating to pension benefits from the scope of representation of public employees by recognized employee organizations, and would thereby prohibit these employee organizations from negotiating pension benefits with public employers. 

AB 962 (Mansoor) Retirement Systems-Solvency, As Introduced  Feb 18, 2011

Status:  Assembly Committee PE,R& SS-2 Year Bill

Position: Watch

Summary: Existing law declares the intent of the Legislature to safeguard the solvency of all public retirement systems and funds. Existing law declares that it is the purpose of specified provisions to enable the Controller to gather information to compare and evaluate the financial condition of the retirement systems and to make the comparisons and evaluations. This bill would make technical, nonsubstantive changes to that provision.

AB 1101 (Eng) Teachers’ Retirement Board Election, As Introduced Feb 18, 2011

Status: Senate Appropriations Committee-2 Year Bill

Position: Support

Summary: This bill would, beginning January 1, 2016, reduce the number of gubernatorial appointees to 4 by removing the authority of the Governor to appoint a person who is either a retired member of the Defined Benefit Program or a retired participant of the Cash Balance Benefit Program. The bill would instead require that a retired member of the Defined Benefit Program or a retired participant of the Cash Balance Benefit Program be elected to the board, thereby increasing the number of elected members of the board to 4.
AB 1132 (Smyth) Public Employees’ Retirement, As Introduced Feb 18, 2011

Status: Read 1st Time Assembly-2 Year Bill

Position: Watch

Summary: The Public Employees' Retirement Law provides a comprehensive set of rights and benefits based upon age, service credit, and final compensation to members of the Public Employees' Retirement System. Any person who has been retired under the system is generally prohibited from being employed in any capacity unless he or she is first reinstated from retirement, except as authorized. Existing law authorizes a retired 
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person to serve without reinstatement from retirement or loss or interruption of benefits provided by the Public Employees' Retirement System as a member of any board, 

commission, or advisory committee, as specified. This bill would make a technical, nonsubstantive change to that provision.

AB 1166 (Solorio) Teachers Salaries: Additional Credit: Years of Training

As Introduced Feb 18, 2011

Status: Assembly Education Committee-2 Year Bill

Position: Watch

Summary: Existing law requires that each teacher employed by a school district be classified on a uniform salary schedule based on years of training and years of experience, except if the employer and the exclusive bargaining representative agree otherwise, pursuant to a collective bargaining agreement. This bill would provide that it is not a violation of these provisions of law for a school district, with the agreement of the 

exclusive bargaining representative of the certificated employees of the district, to grant to any certificated employee uniform additional credit for years of training if the training meets specified requirements. The bill would state that its provisions are declaratory of existing law.

AB 1184 (Gatto) Public Employees’ Retirement Benefits, Amended August 22, 2011

Status: Sent to Assembly Inactive File-Dead

Position: Watch

Summary:   Requires the California Public Employees' Retirement System (CalPERS) to determine what constitutes excessive compensation paid by a local contracting agency that creates a significant liability for a former employer and directs CalPERS to develop a plan to assess that excess liability to the employer who paid the excessive compensation.  Additionally, this bill prohibits CalPERS from administering a benefit replacement plan for members hired on or after January 1, 2013. 


AB 1320 (Allen) Public Employees’ Retirement: Employer Contribution Rates, 

Amended September 2, 2011

Status: Sent to Assembly Inactive File-Dead

Position: Watch

Summary: Establishes, for each employer within the California Public Employees' Retirement System (CalPERS) and the twenty retirement systems established under the County Employees Retirement Act of 1937 ('37 Act) a Rate Stabilization Account (RSA) in the Employer Rate Stabilization Fund (also established by this bill), for the purpose of stabilizing employer retirement contributions.  Specifically, this bill:  

1) Establishes, for each employer within CalPERS and the '37 Act county retirement systems a RSA in the Employer Rate Stabilization Fund, for the purpose of stabilizing employer retirement contributions.

2) Specifies that the RSA is an employer asset, but will not be counted as an asset for the purpose of determining the employer's contribution rate.
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3) Requires employers to make payments to the account when the actuarial value of assets exceeds the accrued liability, which will be calculated based on the employer normal cost of benefits and which will be credited to each employer's RSA.

4) Provides that the assets in the account be drawn upon to pay a portion of the employer contribution when the employer contribution rate is greater than the employer normal cost of benefits.

5) Authorizes CalPERS to establish administrative terms and conditions governing the program including the method of payments to the employer’s RSA, the method of disbursements from the employer’s RSA, the frequency and content of the reports from or to employers, the allocation of investment income, and the allocation of assets upon termination of participation of an employer.
6) Provides that the employer is not required to make that additional contribution when the employer's RSA exceeds an amount equal to 50% of the employer's assets, exclusive of the assets in the RSA.
7) Provides that the assets in an account will be invested in the same manner as other funds in the retirement system

SENATE BILLS

SB 27 (Simitian) Public Employees Retirement Amended Sept. 15, 2011

Status: Assembly Appropriations Committee-2 Year Bill

Position: Watch

Summary:  This bill provides that any salary enhancement for the principal purpose of increasing a member's retirement benefit will not be included in the calculation of a member's final compensation for determining that benefit, requires the boards of each state public retirement system to establish regulations that include an ongoing audit process, and prohibits a retiree from returning to work as a retired annuitant or contract employee for a period of 180 days after retirement.  Specifically, this bill:
1) Defines which forms of compensation may be included in an employee's final compensation for the purpose of determining a retirement allowance, and requires that no compensation determined to have been paid expressly to enhance a member's retirement allowance may be included.

2) Allows California Public Employees' Retirement System (CalPERS) and the California State Teachers' Retirement System (CalSTRS) to assess fees on employers who fail to accurately provide required information, including the option of auditing, or correcting inaccurate reporting, and prohibits an employer from passing those costs on to employees.

3) Clarifies which forms of compensation for CalSTRS members may be used to determine final compensation for a defined retirement benefit and which forms of compensation must be contributed to the Defined Benefit Supplement Program.

4) Requires that any CalPERS member who retires on or after January 1, 2013, may not return to public employment as a part-time worker, a private contractor, or employee of a third party contractor for 180 days following the date of retirement.  In addition, either 
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the employer or employee will be liable for related administrative costs of enforcement, depending on whether the violation was due to employee or employer error.

5) Requires that any CalSTRS member who retired on or after January 1, 2013, may not earn any compensation as a retired part-time worker, a private contractor or employee of a third party contractor for 180 days following the date of retirement.

6) Requires that the 180 day limit on working after retirement be applicable to individuals retiring on or after January 1, 2013, and that the other provisions of the bill related to final compensation shall be effective for current and future members of the retirement system on or after July 1, 2012.

SB 262 (De Leon) Individual Retirement Accounts, As Introduced Feb 10, 2011

Status: Senate Rules Committee-2 Year Bill

Position: Watch

Summary: Existing federal law provides for tax-qualified retirement plans and individual retirement accounts or individual retirement annuities by which private citizens may save money for retirement. This bill would make findings and declarations 

of the Legislature that conclude that the state should create an additional retirement savings program for its workers to supplement existing savings options.

SB 266 (Dutton) Education Employment-Termination, As Amended March 24, 2011

Status: Senate Committee on Education-2 Year Bill

Position: Oppose

Summary:  Existing law provides that, when employees are terminated pursuant to a reduction in workforce, a school district is required to terminate the employees in order of seniority. Existing law further provides those employees with preferred right to reappointment and opportunity for substitute service in order of seniority. This bill would temporarily delete the above-referenced requirement relating to compensation for the period of January 1, 2012, to June 30, 2015, inclusive . 

SB 355 (Huff) Teachers: Evaluation & Assessment, Amended May 4, 2011

Status: Senate Committee on Education-2 Year Bill

Position: Oppose

Summary: Existing law prohibits the evaluation and assessment of certificated employee performance from including the use of publishers' norms established by standardized tests. This bill would delete the prohibition relating to using publishers' norms established by standardized tests in employee evaluations and assessments. The bill would authorize the governing board of a school district to evaluate and assess the performance of certificated employees pursuant to a "multiple-measures evaluation system," defined in the bill as a teacher and principal evaluation system that uses multiple research-validated approaches to measuring effectiveness, as specified. Any system developed pursuant to these provisions would be required to meet specified criteria, including a quantitative 
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pupil academic achievement growth component that constitutes at least 30% of the overall teacher and principal effectiveness measure.

SB 349 (Negrete-McLeod) Omnibus Bill, Amended May 26, 2011

Status: Signed by Governor, Ch. 703, Statutes of 2011

Position: Watch

Summary: Existing law permits the Teachers' Retirement Board, which administers the State Teachers' Retirement System (STRS) and the State Teachers' Retirement Plan, to 

establish an amount, not to exceed $10, below which the system may dispense with the processing of benefit payments or the collection of benefit overpayments. This bill would extend this authority to other payments and overpayments provided under the plan in addition to those related to benefits. This bill contains other related provisions and other existing laws.

No Governor’s Message available.

SB 439 (Negrete-McLeod) State Teacher’s Retirement Plan, Amended Sept. 9, 2011

Status: Vetoed

Position: Watch

Summary: This bill makes technical, clarifying and non-controversial changes to various sections of the Education Code administered by the California State Teachers’ Retirement System (CalSTRS) to improve, and continue effective administration of CalSTRS. The Assembly Amendments (1) delete two provisions regarding the Medicare Premium Payment Program due to concerns raised by the Department of  Finance, and (2) make minor technical changes. Specifically, this bill includes, but is not limited to:

a) Amends the Education Code to comply with the requirement of the federal HEART Act.

b) Provides additional options to CalSTRS members by allowing them to submit CalSTRS forms and documents to designated CalSTRS representatives during counseling office hours or in the course or receiving counseling services, regardless of whether the counseling takes place in a counseling office.

c) Broadens the language in the Education Code to include “other” payments and collection of overpayments that are subject to the $10 threshold.

Governor’s Veto Message:

I am returning Senate Bill 439 without my signature. This bill would prohibit board members and high-level employees of the California Public Employees Retirement System (CalPERS) and the California Teachers Retirement System (CalSTRS) from receiving gifts in excess of $50 in a year from anyone who contracts with CalPERS and CalSTRS. Current law requires that gifts in excess of $50 be reported, but does not prohibit them outright. As the author of the Political Reform Act, I feel strongly that gifts made to public officials should be disclosed and subject to monetary limits as they are 
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under current law. In point of fact, the Fair Political Practices Commission over the years has promulgated pages and pages of detailed regulations covering such gifts. To now create a special set of rules that will apply exclusively to CalPERS and CalSTRS would add more complexity without sufficiently advancing the goals of the Political Reform Act. Sincerely, Edmund G. Brown Jr.
SB 520 (Walters) Public Employees’ Retirement: Hybrid Plan, As Amended March 21, 2011

Status: Senate Committee on P.E. R- 2 Year Bill

Position: Oppose

Summary: Existing law creates the Public Employees' Retirement System which provides a defined benefit to its members based on age at retirement, service credit, and final compensation. This bill would require the Board of Administration of the Public Employees' Retirement System to create a hybrid retirement plan for public employees who become members on or after January 1, 2012, that offers a defined contribution plan 

and defined benefit plan for retirement for service and a defined benefit plan for retirement for disability or for death. The bill would prohibit those plans from creating a vested property right for the member with respect to any employer contributions before retirement, as specified. The bill would prohibit those members from being eligible to enroll in the defined benefit plan for retirement for service that existed before January 1, 2012.

SB 521 (Walters) Public Employees’ Benefit: Health, As Amended March 21, 2011

Status: Senate Committee on P.E. & R-2 Year Bill

Position: Watch

Summary:  The Public Employees' Medical and Hospital Care Act (PEMHCA) permits a public employer authorized by the Board of Administration of the Public Employees' Retirement System to elect to participate in the prefunding of postemployment health care benefits and other postemployment benefits for annuitants. Under PEMHCA, the governing body of a participating employer is required to contract with the board regarding the terms and conditions of that employer's participation in the prefunding plan. PEMHCA establishes the Annuitants' Health Care Coverage Fund in the State Treasury, as a trust fund and a retirement fund, which is continuously appropriated to the board for expenditure for the prefunding of health care coverage for annuitants. This bill would require the board to determine the actuarially required contributions necessary to ensure that postemployment health care benefits provided under PEMHCA are fully funded. The bill would require an employee first hired on or after January 1, 2012, and his or her 

employer, to each pay 50% of those actuarially required contributions, to be deposited into the Annuitants' Health Care Coverage Fund.
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SB 523 (Walters) Public Employment Benefits: Elected Officials, As Amended March 22, 2011

Status: Senate Committee on P.E. & R-2 Year Bill

Position: Watch

Summary: This bill would prohibit a person who is publicly elected to a local office of any kind, on and after January 1, 2012, from becoming a member of a retirement system by virtue of that service or from acquiring any retirement right or benefit for serving in that elective local office. The bill would also apply these prohibitions to a person who is appointed to fill the term of a person so elected, but would not apply them to a person who obtained membership by virtue of holding an elective local office prior to January 1, 2012, for so long as he or she holds that office or is reelected to that office.

SB 524 (Walters) Public Employees’ Retirement: Retroactive Pension Benefits,

As Amended March 22, 2011

Status: Senate Committee on P.E. & R-2 Year Bill

Position: Oppose

Summary:  This bill would exclude matters relating to the retroactive effect of pension benefit increases from the scope of representation of public employees by recognized employee organizations, and would thereby prohibit these employee organizations from negotiating for a retroactive effect of pension benefit increases with public employers.

SB 527 (Walters) Public Employee Organizations: Negotiations: Pension Benefits

As Amended March 21, 2011

Status:  Senate Committee on P.E. & R-2 Year Bill

Position: Oppose

Summary:   The Meyers-Milias-Brown Act, the Ralph C. Dills Act, the provisions commonly referred to as the Educational Employment Relations Act, and the Higher Education Employer-Employee Relations Act each provide for the representation of state or local public employees by recognized employee organizations, and provide that the scope of this representation includes negotiations concerning wages, hours, and other 

terms and conditions of employment between the state or local public employer and representatives of those employee organizations. This bill would exclude matters relating 

to pension benefits from the scope of representation of public employees by recognized employee organizations, and would thereby prohibit these employee organizations from negotiating pension benefits with public employers, except for the amount of employee contributions to the pension plans.

SB 606 (Vargas) Public Employees’ Retirement: Benefits, As Introduced Feb 17, 2011

Status: Senate Committee on Rules-2 Year Bill

Position: Watch
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Summary:  The Public Employees' Retirement Law calculates service retirement allowances, in part, based on years of credited service. Members of the Public Employees' Retirement System may receive service credit for public service not otherwise subject to credit, upon payment of specified additional contributions. Existing law authorizes specified members of that system, including employees or officers of the state, the university, a school employer, or a contracting agency and certain legislative employees, to elect to make additional contributions and receive up to 5 years of additional retirement service credit, as defined, subject to specified limitations. This bill would make a technical, nonsubstantive change to that provision.

SB 827 (Simitian) Public Employees’ Retirement, Amended Sept 7, 2011

Status: Senate-Unfinished Business: Dead

Position: Watch

Summary: This bill declares the intent of the Legislature to convene a conference committee to craft responsible, comprehensive legislation to reform state and local pension systems in a manner that reflects both the legitimate needs of public employees and the fiscal circumstances of state and local governments. The Assembly Amendments delete the Senate version of the bill relating to the California Longitudinal Pupil Achievement Data System Advisory Committee, add new language relating to public employees’ retirement, and change the author.

SB 872 (Walters) Public Employees’ Retirement: Social Security, As Introduced Feb 18, 2011

Status:  Senate Committee on Rules-2 Year Bill

Position:  Watch

Summary:   The Board of Administration of the Public Employees' Retirement System is required, upon application by a public agency, as defined, to execute an agreement with the federal government for the coverage of the public employees of the agency under the federal Social Security Act in conformity with specified regulations. This bill would make a technical, nonsubstantive change to the provision of law that defines those entities that constitute a "public agency" that is eligible to execute an agreement for coverage under the federal Social Security Act.

II. OTHER BILLS

ASSEMBLY BILLS

AB 5 (Fuentes) Certificated School Employees: Performance Evaluation, As Amended June 22, 2011

Status: Senate Committee on Education-2 Year Bill

Position: Watch
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Summary:   Existing law requires each school district to establish standards of expected pupil achievement at each grade level in each area of study and to evaluate and assess certificated employee performance as it reasonably relates to specified factors. This bill would make those provisions inoperative on July 1, 2012, and would repeal them on January 1, 2013. The bill, commencing with the 2012-13 school year, instead would require the governing board of a school district to adopt and implement a fair, 

transparent, and rigorous evaluation system based on a uniform standard for certificated employees, as specified. In developing the evaluation system, the bill would require the governing board of a school district to include, by mutual agreement with the exclusive 

bargaining representative of the certificated employees in the school district, in accordance with specified statutes regarding collective bargaining, all procedures and 

components of the evaluation system established pursuant to these provisions. The bill would require a permanent certificated employee who is deemed to be performing in an unsatisfactory manner at the end of his or her evaluation process to participate for one year in an instructional support program for certificated employees, as adopted by the governing board of the school district, for the purpose of improving the performance of the employee. This bill contains other related provisions and other existing laws.

AB 48 (J. Perez) School Personnel: Performance & Evaluation, Amended May 11, 2011

Status: Senate Committee on Appropriations-2 Year Bill

Position: Watch

Summary:  Existing law states the intent of the Legislature that school governing boards establish a uniform system of evaluation and assessment of the performance of all certificated personnel within each district. Existing law provides that in the development and adoption of guidelines and procedures for evaluation and assessment, that the governing board shall avail itself of the advice of the certificated instructional personnel in the district's organization of certificated personnel, as specified. This bill would instead specify that the procedures to be used for evaluation of certificated employees shall be subject to specified provisions of law regarding the scope of representation by the exclusive representative of certificated employees and that the school governing board shall consult with the exclusive representative of certificated employees with respect to all other matters related to the evaluation of certificated employees. This bill contains other related provisions and other existing laws.

AB 814 (Norby) Teacher Salaries, As Introduced Feb 17, 2011

Status: In Print-Not assigned to Committee-2 Year Bill

Position: Watch

Summary: Existing law requires that each teacher employed by a school district be classified on a uniform salary schedule based on years of training and years of experience, except if the employer and the exclusive bargaining representative agree 
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otherwise, pursuant to a collective bargaining agreement. This bill would make technical, nonsubstantive changes to these provisions.

AB 1372 (Norby) Certificated Employees: Evaluation & Assessment, Amended April 25, 2011

Status: Assembly Education Committee-2 Year Bill

Position: Watch

Summary:  Existing law requires the governing board of each school district to evaluate and assess certificated employee performance as it reasonably relates to the academic progress of pupils, the instructional techniques and strategies used by the employee, the employee's adherence to curricular objectives, and the establishment and maintenance of 

a suitable learning environment. Existing law prohibits this evaluation and assessment from including the use of publishers' norms established by standardized tests. This bill 

would delete this prohibition, and instead authorize the evaluation and assessment to include the use of publishers' norms established by standardized tests.

SENATE BILLS

SB 355 (Huff) Certificated Employees: Performance, Amended May 4, 2011

Status: Senate Committee on Education-2 Year Bill

Position: Watch

Summary: This bill would authorize the governing board of a school district to evaluate and assess the performance of certificated employees pursuant to a "multiple-measures evaluation system," defined in the bill as a teacher and principal evaluation system that uses multiple research-validated approaches to measuring effectiveness, as specified. Any system developed pursuant to these provisions would be required to meet specified criteria, including a quantitative pupil academic achievement growth component that constitutes at least 30% of the overall teacher and principal effectiveness measures.
